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1. MEJb U 3AJAYU N3YUYEHUSA JUCHUTLIAHBI (MOIYJIST)

Leab ocBOeHUsI AUCHTUNTIHHBI —

U3yueHue sA3bIKOBbIX XAPAKMEPUCTNIUK U HAYUOHATbHO-KYIbMYPHOU CNeyu@duru
JIEKCUHECK020,  CeMAHMUYecKo20,  SPAMMAMUYecKo20,  NpasMamuiecKkozo U
OUCKYPCUBHO20 ACNEKMO8 YCMHOU/NUCOMEHHOU pedu U OUCKYPCUBHBIX CNOCO008
BbIPAdNCEHUSI KOHYENMYAIbHOU U NOOMEKCMOoB8oU UHGoOpMayuu 6 UHOA3LIYHOM
mekcme;

peanuzayus 6 KOHmeKcme 6 Oyoywelr npopeccUuoHalIbHoU 0esimerbHOCmuU
3HAHULL O KYJIbMYPHO-CHeyupuueckou cpede U3yyaemo20 UHOCMPAHHO20 S3bIKA,
cneyughuxe cpedcme 6epoAIbHOU U HeBepOATbHOU KOMMYHUKAYUU, BKII0UASA pedesoll
Imuxem,

popmuposanue y cmyOeHmos8 HABLIKOE MEMNCKYIbMYPHOU KOMMYHUKAYUU 8 eé
A3bIKOGOL, NPEOMEmMHOU U OessmeIbHOCMHOU (opmax, NPUHUMAS 80 GHUMAHUE
cmepeomunbl MblULIEeHUsL U NOBEOEHUS 8 KYIbIMYpe U3YUaeMo20 s3bIKd.

2. TPEBOBAHUS K PE3YJIBTATAM OCBOEHHUS JUCIUATLIINHBI
(MOJLY.JIST)

2.1 Ilnanupyemble pe3yJibTAaThl 00y4eHHS MO JUCHUILIHHE

N3yuenue auctuIuimHbl «lIpakmukym no Kyiemype peuesoco 00WeHus Ha
UHOCMPAHHOM 53bIKe) HAIIPaBJICHO Ha (HOPMUPOBAHKE CIEAYIOIINX KOMITCTCHITHA:
YHHUBEPCAJTbHBIX KOMIETEHINH M HHIMKATOPOB UX JJOCTHKEHUS

HaumenoBanue kateropun |Koa u HaumeHOBaHME Kon u HAaNMEHOBAHHE
(TpyTIibl) YHUBEPCANBHBIX | YHUBEPCATHHONW KOMIIETEHITNH | HHIUKATOPa JOCTHKCHUS
KOMIIETECHITUI BBITTYCKHHKA YHUBEPCATHLHON KOMIETEHITUN

Komanzanast pabora u VYK-3. Cnocoben VYK-3.2. Omnpenensier
JIUJIEPCTBO OCYIIECTBIATh COLIMATBHOE OCOOEHHOCTH TIOBEJICHHS TPYIII
B3aUMOJICHICTBUE U JOJIEH, c KOTOPBIMHU

peann30BbIBATh CBOIO POJIb B | paboTaeT/B3auMOICHCTBYET,
KOMaH/Ie YUYUTBIBAET  UX B cBoell

JACATCIIbBHOCTH, IIPOABIICT IIPU
9TOM JIMACPCKHUEC KAYCCTBA

VK-4. Cnocoben VYK-4.1 OcymiecTBiseT AeI0BYIO
OCYILIECTBIIATH JIEJIOBYIO KOMMYHUKAITHIO c
KOMMYHHKAIIUIO B YCTHOM U | cOOMIOICHIEM HOpM
MMCbMEHHOU (popmax Ha JUTEPATYPHOTO SI3bIKA U KAHPOB
TrOCYyAapCTBEHHOM SI3BIKE YCTHOW W TMUCHBMEHHOW pedyd B
Poccuiickoit ®enepanuu u 3aBUCUMOCTH  OT LEJed W
WHOCTPaHHOM(BIX) s3bIKe(aX) |yCIIOBHI B3aUMOCHCTBUS
KomMmyHukanus
VK-4.3 OcymectBisier oOMeH
IEIOBOH uHdopmaren B
YCTHOM M MHUCHbMEHHBIX (hopmax!
HA TOCYJapCTBEHHOM  f3BIKE
Poccuiickoii ~ ®enepauuun u
WHOCTPaHHOM(BIX) sI3bIKE(ax)
MeXKyIbTypHOE YK-5. Cnocoben YK-5.2  Ocos3naer  Haiugue

3
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B3aUMOJCICTBUE BOCIIPUHUMATH KOMMYHHMKATHUBHBIX OapbepoB B
MEXKYJIBTYPHOE nporiecce MEXKYJIbTYPHOTO
pa3HooOpasue ol1IecTBa B B3aNMOJEUCTBUA B COLMAILHO-
COLIMAIBHO-UCTOPHUYECKOM, UCTOPUYECKOM, OITHYECKOM U
THYECKOM U prtocopckom | prmocohckoM KOHTEKCTaX
KOHTEKCTaX

2.2 Pe3yabTaThl 0CBOEHHS 00pa30BaTeIbHOM MPOrpaMMbl

B pE3yJIbTAaTC N3YUCHUA JUCIHUITIINHBI O6yanOH1HﬁCH JOJIDKCH.:

3HaTh:

- KOMMYHHUKAaTUBHO TIpuemieMble BepOajbHble W HeBepOaJbHBbIE CpEICTBa
B3aMMOJICHCTBUS C TapTHEPAMH, a TAKXKe MPUEMIIEMBbII CTUJIb 1€JI0BOT0 OOLICHHUS.

Ymers:

- UCIIOJb30BaTh MH(POPMAMOHHO-KOMMYHHUKAIMOHHBIE TEXHOJOTUH MPU TOUCKE
HE00X0IMMOK MH(OPMAIMU B MPOLECCE PELIEHUSI CTAHAAPTHBIX KOMMYHHUKATUBHBIX
3aJ1a4y Ha rOCYJIapCTBEHHOM M MHOCTPAHHOM (-bIX) A3BIKaX.

HaBbIky U/WJIM ONBIT AeATEIbHOCTH:

- CIIOCOOHOCTh OCYIIECTBJISATH KOMMYHHKAIIMIO HAa HMHOCTPAHHOM S3bIKE B
CUTYalMSIX aKaJeMUYECKOro U Mpo(ecCuOHaIbHOro OOLIEHUSI B UHTEPHAIMOHAIBHON
cpene C TOHUMAHUEM KYJbTYPHBIX, S3BIKOBBIX W COLMATIbHO-DKOHOMHYECKHUX
pa3IAuni.

3. MECTO JUCHUILJIMHBI (MOAYJIST) B CTPYKTYPE
OBPA3OBATEJILHOU TPOTPAMMBI

JIMCIUTIITNHA OTHOCHUTCS K JUCHUIUTMHAM (DaK)IbmamueHol yacmu, hopmupyemor
yuacmuukamu oopazosamenvHulx omuowienuti, HarpasieHus noarotoku 38.03.02
MeHeKMEHT.

4.  OBBEM JJUCHUILIUHBLI (MOAY.JIs) U BUJIbl YYEFHOMN PABOTbI

Bcero yacos
. Jlst ouno- N
Jnst ouHOM N st 3a0uHOM
O0beM TUCIUILTUHBI 3a04HOI
dbopmbl hopmbI
(bopMbI
0o0yu4eHus o0yueHus
o0y4eHus
O0mass  TpyaoeMKOCTh  JAUCHUIIHHBI
2172 2172
(3a4eTHBIX eIMHUI/YACOB)
KonrakTHass paGora — ayauTopHbIe 20 20
3aHSATHS:
Jlexkmun 2 2
CeMuHapbl, NPaKTUYECKUE 3aHATUS 16 16
JlabopaTopHnbie pabOThI
Kt3a, KOk, Koncd 2 2
CamocrosiTeJbHast padora
o0yyaromerocs (Bcero ¢ NpoMe;KyTO4YHOM 52 52
aTTecTanmeil)
Bua npoMexyTouHO#l aTrTecTanuu (3ader
A 1p yr i ( ’ 3auer 3auer
3a4eT C OI[EHKOM, YK3aMEH)
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5. COAEPKAHME JUCHUIIIAHBLI (MOIY.JIS)

51 Coaepxxanue TUCUMILTHHBI (MOYJIs1)

1. Building a Relationship. Cross-cultural understanding: eye contact. Welcoming

visitors. Keeping the conversation going.

2. Culture and Socializing. The impact of culture on business. Inviting, and
accepting or declining. Eating out.

3. Meetings. Chairing a meeting. Establishing the purpose of a meeting. The
structure of decision making. Delaying decisions. Ending the meeting.

4. Negotiations. Types of negotiation. Preparing for a negotiation. Bargaining
and making concessions. Accepting and confirming. Summarizing and looking
ahead. Types of negotiator. Dealing with conflict. Rejecting. Ending the
negotiation.

5. Presentations. Presentation techniques and preparation. Structure of the
presentation. Using visual aids: general principles. Describing change. Holding
the audience attention. Summarizing and concluding.

6. Telephoning. Preparing to make a telephone call. Receiving c all. Taking and
leaving messages. The secretarial barrier. Cross-cultural communication on the
telephone. Problem-solving on the telephone.

5.2 Pa3nennl/Tembl JUCHUIIINHBI, UX TPYAOCMKOCTb U BUAbI 3aHATHH
Obwasn mpyooemkocmp usyuenus oucyuniunsl no yueonomy niany: 3.E. (wacos) 2(72)
dopma 00yueHus Ounasn Bun xoHTpOIS 3aver
®opma oOyueHuns OuHo-3204Has Bun koHTpOJIS 3ader
dopma 0OydeHUs Bun xorTpomns
MopsiaKoBbIN HOMEp OuyHan OuHo-3a04Han 3aouHan
Ne TeMmbl B AyauntopHas AyauntopHas AyautopHas
n.n. COOTBETCTBUM C (KOHTaKTHas) CPC (KOHTaKTHas) CPC (koHTaKTHas) CPC
pasgenom 5.1 PNA n Np/c| nP n np/c| nP n | npic| np
1. | Tema 1 2 2 - 10 2 2 - 10
2. | Tema 2 0 2 8 0 2 8
3. | Tema3 0 2 8 0 2 8
4. | Tema 4 0 4 - 10 0 4 - 10
5. | Tema5 0 4 8 0 4 8
6. | Tema 6 0 2 8 0 2 8
7 KoHcynbTauum 0 2 0 0 2 0
(koHTaKTHas)
8. [pomexyToyHas 0 0 0 0 0 0
aTTecTaums (4acos)
BCEIoO YACOB MO
OVCLMNMVHE 2 18 52 2 18 52
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6. HEPEYEHb YYEBHO-METOJAWYECKOIO OBECHEYEHMS JI/IsI
CAMOCTOSITEJBLHOM PABOTBHI OBYYAIOLUXCS MO
JTUCHUIIJIMHE (MOJYJIIO)

1. Be ready to discuss the question “ What are the cultural issues that may
affect the relationship you need to think before receiving a visitor from a foreign
country”.

2. Read and translate the article “Cross-cultural understanding”.

3. Render the article “Cross-cultural understanding”.

4. Analyze the issue “What happens when a visitor arrives with an
appointment to visit your country?’

5. Read and translate the article “The importance of culture on business”.

6. Render the article “The importance of culture on business”.

7. Construct a dialogue. A situation is a semi-formal meeting in your
country.

8. Wright a reply suggesting a different arrangement which can confirm a
meeting.

Q. Be ready to discuss the question “What makes a good meeting?”

10.  Analyze the functions of the chairperson during the meeting.

11. Establish the purpose of a meeting.

12.  Use the skeleton outline to recreate the entire dialogue with a partner.

13.  Analyze the issue “Types of the negotiations”.

14.  Be ready to discuss the question “How to make negotiations successful?”

15.  Find the article in mass media on the problem. Translate the article.

16.  Render the article.

17. Read and translate the article from the Financial Times “When
incompetence 1s ‘tantamount to fraud’”.

18. Render the article “When incompetence is ‘tantamount to fraud’”.

19. Be ready to discuss the key considerations involved in preparing a
presentation.

20. Comment how visual information is being presented using different
visual supports.

21. Talk about the content of visual aids.

22. Read and translate the article “You are lost if you lose your audience”.

23. Render the article “You are lost if you lose your audience”.

24. As a Project Manager, prepare to give a presentation to colleagues
explaining the company’s decision to build a factory in Indonesia.

25.  Discuss how different styles influence the conversation.

26. Make a complete phone conversation, using the chart.

27. Read and translate the article “Telephoning across cultures”.

28. Render the article “Telephoning across cultures”.
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7. OCHOBHAA U JOINOJTHUTEJIBHASA YYEBHAS IUTEPATYPA
OcHoBHas JuTEpaTypa
11\/?1 ABTOp HazBanue W3narenscTBO lon | Hammuwe B OBC*
1. | Jlaspunenko M.IO. | AHrimmiickuii S3bIK ISt Boponexckuii 2019 | https://www.ipr
Kosmnosa B.B. YIIPaBJICHUS IPEANPUITUEM | TOCYJAPCTBEHHbIN bOOkShOD.I’U/lOO
yaebHoe nocobue TEXHUYECKUI 441 .html
yuuBepcuret, I5C -
ACB
*9BC — 3IeKTPOHHO - OMOIMOTEUHAs CUCTEMA
JlonmosiHUTEILHAS JIUTEPATYpPaA
11\/?1 ABTtOp HazBanue M3natenscTBO l'on | Hammuue B OBC*
2. Business English Dictionary Longman 2010
3. | David Cotton Market Leader: Pre- | Pearson Education | 2013
David Falvey intermediate: Business | Limited
Simon Kent English Course book
4. | David Cotton Market Leader: | Pearson Education | 2013
David Falvey Intermediate: Business | Limited
Simon Kent English Course Book
5. | Mark Powell Business Grammar and Usage | Cambridge 2009
6. | UBanosa C.T. English for crisis management | Openbypr: 2010 | http://www.iprbo
nexroposa H.1O. Openobyprekuit okshop.ru/30048
roCy/AapCTBEHHBIH
yHuBepcutet, ObC
ACB
7. | Kapmosuu UK. Axarmuiickuit a3eik - g | 3AO «Kuamxuasnii | 2013
Hy6ogra O.b. CTYJAEHTOB SKOHOMHUYECKHUX | MUP»
Kopo6osa E.B. CIEIMAIbHOCTEN
[IIpamkosa H.b.
4 WHocTpanHbIf s3bIK | KemepoBo: 2014 | http://www.iprb
(aHTIHIACKUiT s3bIK): | KemepoBckuii ookshop.ru/2965
y4eOHO-MEeTOIUUECKUI roCy1apCTBEHHBIN 9
KOMIUIEKC IO HAMpPaBJICHHUIO | HHCTUTYT
IIOATOTOBKH 38.03.02 | KynbTypbI
(080200) «MeHemKMEHTY,
npoduu: «YnpaBiieHue
YEeJIOBEUYCCKUMU
pecypcamu», «YHpaBlieHHE
MaJIbIM OHU3HECOMY,
kBanukanysi  (CTETeHb)
BBIITYCKHHKA — «0akajaBp»
Kommepueckast Omckuit 2009 | http://www.iprbo
KOPPECTOHACHIIUS U roCy/1apCTBEHHBIIH okshop.ru/24891

JOKyMEHTaIU Ha AHTJINICKOM
s3e1ke. Commercial
correspondence and
documentation in English

YHUBEPCUTET UM.
®.M. JlocToeBCcKOro
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8. TIEPEYEHH MPOTPAMMHOI'O OBECIIEUEHMS,
MH®OPMALIMOHHBIX CIIPABOYHBIX CHCTEM U MHTEPHET -
PECYPCOB, HEOBXOJUMbIX JIJ151 OCBOEHMS IV CLUMITJINHBI

(MOJIY.JIST)

No

/n WHTepHeT pecypc (appec) Onwucanue pecypca

1. | http://mwww.bbcworldnews.com | MadopmManmoHHO-HOBOCTHOM opTan Opuranckoro kanama BBC

2. http://www.economist.com AHTTIOSI3BIYHBIN €XKEeHEACSTbHBIN )KYPHAT SKOHOMUYECKON
HAIPaBJIEHHOCTH

3. http://www.ft.com AHTIIOSI3bIYHAS ©KEHEIeIbHAs ra3eTa QUHAHCOBOH U
9KOHOMMYECKOH HAPaBICHHOCTH

4. | http://www.cambridge.org O06pa3oBaTenbHbBII HHTEPHET-PECYPC U3AaTENbCTBA

KemOpumKCKOTO YHHBEpCUTETA

9. TPEBOBAHWUS K MATEPUAJIBHO-TEXHUYECKOMY U YYEBHO-
METOAUYECKOMY OBECIHHEYEHHUIO JUCHUIIJIMHBI (MOAYJIA)

[TomenieHusi, B KOTOPBIX MPOBOJATCS 3aHSTH, MPEACTABISIOT cO00il yueOHbIe
ayJIMTOPUM JIJIsl TIPOBEACHUS y4eOHBIX 3aHsATUH. JlaHHBIE ayJUTOPUU OCHAIICHHBIC
000pyI0BaHUEM U TEXHHUYECKUMU CPEJICTBAMH O0yUCHHUS.

KomnbroTepsl, HH(OPMALMOHHO-TEJIeKOMMYHUKAINIMOHHbIE ceTH,
annapaTHO-NPOrpaMMHble M ayJAHOBH3YyajibHble CpPeACTBAa, HAXOAfAlIHecsd B
yueOHbIX ayIUTOPUSX:

- HOyTOYK Lenovo B50 (as mpenoaBaTensi) ¢ BBIXOJOM B CETh HUHTEPHET;

- mpoektop EPSON EB-W22 (mpoektop SANYO PRO xtrax);

- akkycTHueckas cuctema Microlab;

- 9KpaH ISl POEKTOPA;

- TOCKa MapKepHas (yuyeHUdecKas JOCKa);

[ToMemennst 118 CaMOCTOSITENIBHOM  pa0OThl  OOYYAIOIIUXCS  OCHAIICHBI
KOMITBIOTEPHON TEXHUKOW U UMEIOT BO3MOXKHOCTb TOJIKJIFOUEHUS K CETH UHTEPHET U
00ecreunBaOT JOCTYIl K SJICKTPOHHOW HHGPOPMAIIMOHHO-00pa30BaTEeIbHON Ccpeie
aKaJIeMUH.

10. OBPA3OBATEJIBHBIE TEXHOJIOT'MHU

B IIponccce OCBOCHMU JAUCTTUITIINHBI HCITIOJIB3YIOTCA CICAYOIHC
06p330BaTCJ'ILHI>IC TCXHOJIOTHUHN:

1. CtanaapTHble METOAbI 00y4YeHMS:

®  JICKUUU;

® MPAKTUYECKHUE 3aHATHS, Ha KOTOPBHIX OOCYXKIAIOTCS OCHOBHBIE MPOOJIEMBI,
OCBEIIEHHBIC B JICKITUAX U CHOPMYITUPOBAHHBIE B JJOMAITHUX 3a/IaHUSIX;

® [UCHMEHHbBIEC WJIM YCTHHIE JOMAIIHUE 3a1aHUS;

®  CaMOCTOsTENbHAsE padoTa CTYJIEHTOB, B KOTOPYK BXOJUT OCBOEHHUE
TEOPETUYECKOr0 MaTepuaia, MOArOTOBKA K MPAKTUYECKUM 3aHSTHUSAM, BBITIOJHEHUE
YKa3aHHBIX BbIIIE MTUCbMEHHBIX/YCTHBIX 3aJlaHHi, paboTa C JIUTepaTypoil.
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2. MeTtoabl 00y4yeHHsI ¢ TPUMEHEHHMEM HHTEPAKTUBHBLIX (Gopm
00pa3oBaTeJIbHBIX TEXHOJIOTHI:

®  UHTEPAKTUBHBIC JICKIIUH;

® aHaIM3 JEJOBBIX CUTYyallMi HAa OCHOBE KEMC-METO/Ia M WMHUTAIMOHHBIX
MOJICJICH;

®  JICJIOBBIE U POJIEBBIC UTPHI;

®  KpYIJIbIE CTOJIBI,

®  TPYNNOBBIE JUCKYCCUU U TTPOCKTHI.
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JIMCT COI'JTACOBAHUA

Neri/rt

[Tonpasnenenne

damunuga

TToamuce

Jata

bubnuoreka
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